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Preface comments

About the book

This book is a dissertation about my work as an organisational psychologist consultant, which has
been my occupation for more than 15 years.

It is also a book about organisational development and change in general, and project management
in particular, which has been my speciality for more than 15 years.

The target group of the book is the professors in the Committee and for members of my community
of practice organisational psychologists and consultants with social constructionist tendencies.
About reading the book

Case stories from my practice, which form the data for this dissertation, are printed in italics with
full margin.

Reflections follow case stories under a bullet header: Reflections
Quotations are

“printed in italics with reduced margins”
(Arne Vestergaard, 2004)



